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HOURS 

Monday—Thursday 

8:00—5:00 

Friday 

8:00—4:30 

 

STUDENT EMPLOYMENT 

Monday—Friday 

8:00—4:30 

 

    Phone 812-237-5000 

Toll-free 888-892-6044 

career-center@indstate.edu 

ISU Career Center Sponsorship OpportunitiesISU Career Center Sponsorship OpportunitiesISU Career Center Sponsorship OpportunitiesISU Career Center Sponsorship Opportunities    

 

 

The Career Center is providing many opportunities for on-campus interviews this semester. Some 

of the organizations coming to campus in the coming months include: 

• Consolidated Electrical Distributors, Westlake College, California — February 7, 2008 

• University Directories, Chapel Hill, North Carolina — February, 7, 2008 

• Federated Mutual Insurance Company, Indianapolis, Indiana — February 13, 2008 

• MassMutual/WestPoint Financial Group, Indianapolis, Indiana — February 14, 2008 

• Walgreen Company-Corporate, Deerfield, Illinois — February 20, 2008 

• AmSouth (Regions), Birmingham, Alabama — March 5, 2008 

Take advantage of the opportunity to meet potential employers by signing up for on-campus inter-
views. Go to http://isu1.indstate.edu/careercenter/ocr/ocr_calendar.aspx http://isu1.indstate.edu/careercenter/ocr/ocr_calendar.aspx http://isu1.indstate.edu/careercenter/ocr/ocr_calendar.aspx http://isu1.indstate.edu/careercenter/ocr/ocr_calendar.aspx for more information on 
how to sign up, or come to the Spring Career Opportunity Fair Spring Career Opportunity Fair Spring Career Opportunity Fair Spring Career Opportunity Fair on February 6February 6February 6February 6 to meet representa-

tives from the organizations of your choice!   

 
 

OnOnOnOn----Campus InterviewsCampus InterviewsCampus InterviewsCampus Interviews    

In September 2007, the Indiana State University Career Center implemented various sponsorship 
opportunities available to employers. The creation of a sponsorship program came about from 
several employers looking to maximize their visibility on campus. Within one semester, the Ca-

reer Center has secured thirty-two sponsors.  

There are several ways that organizations can become involved in a partnership with the Indiana 
State University Career Center. Re-designed for the 2008-2009 academic year, there are five 
sponsorship packages, ranging from $1,000.00 - $5,000.00. These packages are all discounted 
from their actual value and offer employers a variety of options. Also included, is an “a la carte” 
menu. This menu allows employers to purchase individual items, ranging from Homecoming to 
the sponsorship of the Career Center conference room. For more information regarding these 
sponsorship opportunities, please visit the following webpage: http://www1.indstate.edu/http://www1.indstate.edu/http://www1.indstate.edu/http://www1.indstate.edu/

carcen/sponsorships/index.htmcarcen/sponsorships/index.htmcarcen/sponsorships/index.htmcarcen/sponsorships/index.htm.    

Partnering with the Indiana State University Career Center provides several benefits for your or-
ganization. Whether you are looking for a branding opportunity, or the prospect of engaging with 

students, we can help you promote your company.  

The Indiana State University Career Center...Your Gateway to Success. 

 

For more information regarding Sponsorship Opportunities please contact: Thomas J. Kilian, Jr. at 
(812) 237(812) 237(812) 237(812) 237----3807380738073807, or by e-mail at tkilian@isugw.indstate.edutkilian@isugw.indstate.edutkilian@isugw.indstate.edutkilian@isugw.indstate.edu 

“The bad news is time flies. The good news is you’re 
the pilot.” — Michael Althsuler 



The Indiana State University Career Center offers free access to a website aimed at students and alumni to assist in planning 
their professional lives. The service is called MyPlan and can be found at http://indstate.myplan.com/http://indstate.myplan.com/http://indstate.myplan.com/http://indstate.myplan.com/. The Career Center 

has a license to the MyPlan website, making it available to those connected to the Indiana State community free of charge. 

The purpose of MyPlan is to help students and professionals plan their lives by making informed decisions about their educa-
tion and careers through self-assessment tests. MyPlan helps in the exploration of various career and education-related op-

tions, such as making decisions about colleges and majors, or planning for a new career.  

After completing self-assessment tests, students are encouraged to speak with a Career Center counselor to evaluate the 

results. Career Counselors will help students understand what their test score means and how it applies to them.   

Students need a specific code when creating a MyPlan account. Students can contact the Career Center at 237237237237----5000 5000 5000 5000 to re-

ceive the code and gain free access to MyPlan, an excellent tool in career planning!  
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Modern technology has changed a great many career fields. Computer technology, especially, has had an extreme effect on 

the Library and Information Science field, and Indiana State University’s own Cunningham Memorial Library is evidence of 

the benefits and pitfalls of computer technology within the field.  

Steve Hardin, Assistant Head of Reference and Instruction at Cunningham Memorial Library, has seen some of the techno-

logical changes within Library and Information Science first hand. “Back in 1989, some people were still producing manual 

library catalog cards,” Hardin says. “Today, the printed card catalog is an historical relic in all but the smallest and poorest 

libraries. Computers themselves have changed a lot. I used to spend a lot of time writing DOS batch files for networking our 

databases - a skill that's about as valuable today as knowing how to shoe a horse!”   

The Internet has also changed the way students do research in libraries like Cunningham Memorial. “The advent of the World 
Wide Web has changed things a lot, both good and bad,” according to Hardin. “On the plus side, there's far more information 
available, far more conveniently, than ever before. A student today can accomplish in fifteen minutes what used to take me 
an entire afternoon to do.” But with this positive change, there is also a down side. “My experience has been that many 
members of this generation don't know how to distinguish reliable information sources from unreliable ones,” Hardin says. 
“They Google a topic and call it ‘research,’ not understanding that the best information sources are not available free on the 
web.” Overall, the benefits of computer technology outweigh the negative aspects. As a librarian, Steve Hardin is especially 
aware of this. “For the most part, I can get more work done with less effort than before the computer became an integral 
part of my work.”   
 

Technology is definitely raising the bar within Library and Information Science. Students and faculty here at ISU can talk di-

rectly to a librarian through “Reference Live Chat” or email “Mr. or Ms. Reference at ISU Library” to get questions answered, 

without actually stepping foot in the library. There are also online databases such as ProQuest, EBSCOhost, Academic Search 

Premier, and many others which provide students with masses of information from scores of scholarly sources. Full-text elec-

tronic journals and newspapers are available at the click of a mouse. Reference books like dictionaries, almanacs, and direc-

tories can also be found online. There has never been a better time to be a student. Of course, these innovations do not only 

affect the students who use them. Librarians have also become responsible for mastering the new technology that has ex-

panded their field considerably. Thus, Library and Information Science is one of many evolving fields affected by the technol-

ogy of our time. 

    

Modern Technology and the Evolution of Career FieldsModern Technology and the Evolution of Career FieldsModern Technology and the Evolution of Career FieldsModern Technology and the Evolution of Career Fields    

    

MyPlan: A Valuable Tool for Planning Your CareerMyPlan: A Valuable Tool for Planning Your CareerMyPlan: A Valuable Tool for Planning Your CareerMyPlan: A Valuable Tool for Planning Your Career    

“It’s how you deal with failure that deter-

mines how you achieve success.” 

 — David Feherty 
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Experiential Learning: Utilizing the “Hidden” Skills of Student WorkersExperiential Learning: Utilizing the “Hidden” Skills of Student WorkersExperiential Learning: Utilizing the “Hidden” Skills of Student WorkersExperiential Learning: Utilizing the “Hidden” Skills of Student Workers    

• February 6, 2008 — Spring Career Opportunity Fair  

• April 18, 2008 — Teacher Recruitment Fair  

• Internship information — for details http://www.indstate.edu/carcen/internships/index.htm 

• Employer On-Campus Interviews — for details http://isu1.indstate.edu/careercenter/ocr/ocr_calendar.aspx 

    
 
 

    

Career Center Calendar of EventsCareer Center Calendar of EventsCareer Center Calendar of EventsCareer Center Calendar of Events    

Experiential learning is essential to education at Indiana State. After all, learning More. From Day One would be impossible 

without hands on experience. The ISU Career Center holds experiential learning in especially high regard, since it recognizes 

that experience helps students get jobs after college. Internships, co-ops, etc. give students an edge in the job market. How-

ever, experiential learning is not limited to professional internships. Experiential learning begins right here at the University 

inside the classroom, within the ISU community, and in student employment opportunities. Student workers are not typically 

required to do work which relates to their majors. However, student workers can gain just as much from their on-campus jobs 

as they can from their internships, if they are challenged. What supervisors must do is give student workers the opportunity to 

apply their skills to worthwhile assignments. The Career Center has many student workers, and these students assist the Ca-

reer Center staff in the same manner in which most student workers do, taking phone calls, making copies, running errands, 

etc. However, the Career Center staff has found that their student workers have so much more to offer.  

Ashlee Hull is one such student working in the Career Center. Her tasks are normal for a student worker. However, Ashlee is 

also a sophomore marketing major, so the Career Center’s marketing team has been using Ashlee’s knowledge and skill. Ash-

lee attends marketing meetings every other week in which she shares ideas and helps with Career Center marketing projects. 

Ashlee says that she gives the marketing team a fresh perspective. As a sophomore, Ashlee knows firsthand what it is like to 

be a young undergraduate at Indiana State and is able to communicate to the marketing team how to best reach the younger 

student audience on campus. Over the summer, Ashlee was involved with the marketing team in developing a logo for the 

Career Center. As a result, Ashlee gained experience in graphic design while helping to design the logo. Ashlee was also in-

volved in marketing for MyPlan, a new online service provided by the Career Center. She also helped organize “Blitz days,” in 

which she and other Career Center staff covered ISU with promotion for MyPlan. Ashlee believes that working in the Career 

Center has reinforced her decision to go into marketing. She has done more than the typical student worker and, in turn, 

gained experience that will help her on her way to success.  

I was hired as a Peer Advisor at the Career Center in August. As a senior, I provided advice to other students about resume 

and cover letter writing and interviewing techniques. However, my original job description did not include much of what I do 

now. My supervisor recognized my writing and editing skills as an English major and began to utilize my previous academic 

experience for the Career Center’s monthly newsletter. Eventually, my job at the Career Center evolved from that of Peer Advi-

sor to Career Center Editor and Focus Indiana Intern. Because my supervisor acknowledged my specific skills, I am gaining 

great professional experience that applies directly to my field of study.   

Each student worker has “hidden” talents that can add to his or her department. Thus, the relationship between student work-

ers and ISU can be symbiotic. Student workers can apply their knowledge and creativity to the departments in which they 

work, and the departments can give student workers an advantage by providing them with beneficial professional experience 

through experiential learning.  

Casey WeylsCasey WeylsCasey WeylsCasey Weyls    

Focus Indiana InternFocus Indiana InternFocus Indiana InternFocus Indiana Intern    

ISU Career CenterISU Career CenterISU Career CenterISU Career Center    



Student Services Building, 2nd Floor 

567 N 5th Street 

Terre Haute IN  47809 

Phone: 812-237-5000   

Toll-free: 888-892-6044 

Fax: 812-237-4392 

E-mail: career-center@indstate.edu 

Web: career.indstate.edu 

MMMMISSIONISSIONISSIONISSION    SSSSTATEMENTTATEMENTTATEMENTTATEMENT    
 

Our mission is to educate and assist ISU students and graduates through-
out all phases of their career development, preparing them to meet the 
challenges of a competitive work environment, and forge dynamic relation-
ships with employers and other relevant constituencies. 

I N D I A N A  S T A T E  U N I V E RI N D I A N A  S T A T E  U N I V E RI N D I A N A  S T A T E  U N I V E RI N D I A N A  S T A T E  U N I V E R S I T Y  S I T Y  S I T Y  S I T Y  
C A R E E R  C E N T E RC A R E E R  C E N T E RC A R E E R  C E N T E RC A R E E R  C E N T E R     

    
STUDENTS  STUDENTS  STUDENTS  STUDENTS  ----        How do I use SCL?How do I use SCL?How do I use SCL?How do I use SCL?    

All currently-enrolled ISU students automatically have a 
Sycamore CAREERlink account using their MyMail e-mail 
address as username. The password is auto-generated by 
the system and can be received by using the “Forgot Your 
Password?” link. For more information call the ISU Career 
Center during office hours at 812812812812----237237237237----3806380638063806 or toll free at 
888888888888----892892892892----6044 6044 6044 6044 (press 2). 
    

What will I be able to do?What will I be able to do?What will I be able to do?What will I be able to do? 
• View all types of positions, including off-campus part-

time, full-time, internships, and co-ops 
• Upload resumes and cover letters and apply for many of 

the positions directly online 
• Track your job search, including job postings to which you 

have applied 
• Print formatted copies of your job search materials 

EMPLOYERS  EMPLOYERS  EMPLOYERS  EMPLOYERS  ----        How do I register to use SCL?How do I register to use SCL?How do I register to use SCL?How do I register to use SCL?    
Fill out the Sycamore CAREERlink Employer Registration Form 
online at https://indiana-state-csm.symplicity.com/
employers/?signin_tab=2.  Once registered, your username 
and password will be e-mailed to you, usually within 24 
hours. For more information call the ISU Career Center at 
812812812812----237237237237----3806380638063806 or toll free at 888888888888----982982982982----6044 6044 6044 6044 (press 2). 
 

What will I be able to do?What will I be able to do?What will I be able to do?What will I be able to do?    
• Enter your job listing(s) 
• Close, edit, or renew your job listing(s) 
• Search for candidates who match your criteria 
• Review candidate resumes online  
• Receive information from applicants who apply directly 

online for posted positions 
 

 

 

GGGG E TE TE TE T     CCCC O N N E C T E DO N N E C T E DO N N E C T E DO N N E C T E D     WWWW I T HI T HI T HI T H     S Y C A M O R E  C A R E E RS Y C A M O R E  C A R E E RS Y C A M O R E  C A R E E RS Y C A M O R E  C A R E E R L I N KL I N KL I N KL I N K     
Sycamore CAREERlink is a web-based system linking students, alumni and employers through the Career Center.  Sycamore 
CAREERlink is part of the NACElink Network, a partnership between NACE (National Association of Colleges and Employers), 
DirectEmployers Association, and Symplicity Corporation. 

C O N N E C T I N GC O N N E C T I N GC O N N E C T I N GC O N N E C T I N G     

S T U D E N T SS T U D E N T SS T U D E N T SS T U D E N T S     

T OT OT OT O     

T H ET H ET H ET H E     

F U T U R EF U T U R EF U T U R EF U T U R E     

It is time to visit the Career Center! 

 

 

 

 

 

 ISU students supporting Sycamore CAREERlink 

Editor: Casey Weyls 


